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WISCONSIN DIAGNOSTIC LABORATORIES  
RETIREMENT SAVINGS PLAN & TRUST 

Highlights – Effective January 1, 2024 

Save today for your retirement tomorrow! 
Eligibility: Immediate eligibility to begin deferring employee contributions 

Age 18 

You determine the amount you want to defer and can change 
that amount at any time. 

Employee Contributions: You may choose to make before-tax contributions from 1% to 
100% of your gross pay (up to the current IRS annual 
maximum). There is also a ROTH option available (after tax). 
If you are 50 years of age, you can contribute additional amounts 
up to the maximum allowed by federal law 
Rollover contributions are accepted immediately upon hire 

Contribution Changes: You may increase or decrease your contribution monthly 
You may stop your contribution any time 

Employer Contributions: Wisconsin Diagnostic Laboratories makes employer service 
contributions (ESC) in the amount of your annual  gross 
earnings based on tenure as follows: 
0-4 Years – 2.5% 

5-10 years – 2.75% 

11-15 Years – 3.0% 

16-20 years – 3.5% 

21-25 Years – 4.0% 

26+ years – 4.5% 

ESC contributions are made annually for any employees who 
have worked at least 1,000 hours and are employed on the last 
day of the plan year. 
The Employer shall contribute a match of 50% of up to the first 
6% of employee contributions annually.  



Vesting Schedule: Vesting refers to your “ownership” of the contributions made to your 
account 

You are always 100% vested in the contributions you make to 
the Plan, and any earnings those contributions generate 
Employer contributions (match and ESC), plus any earnings 
they generate, are 100 % vested once the employee reaches 3 
years of service. 
Individuals who are currently vested in employer contributions 
will retain that status. 
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Memorandum of Understanding 
 

Meeting Staffing Requirements for Cancer Center Closing 
Updated November 28, 2023 

 
This will confirm that Wisconsin Federation of Nurses and Hospital Professionals Local 5000 (WFNHP) 
and Wisconsin Diagnostic Laboratories (WDL) have agreed to provide staffing in the Cancer Center on 
days when the staff member scheduled to close the Cancer Center Lab is unable to do so. 

To ensure that the needs of a vulnerable patient population and the providers who care for them are 
met, WFNHP and WDL agree the Cancer Center Lab is a unique service and agree to work collaboratively 
on an ongoing basis, including modification of this agreement if necessary, to ensure coverage. 

 
This MOU and the use of mandatory shall not be used by the Employer to avoid filling vacancies or 
otherwise working towards an adequate balance of Cancer Center trained staff on first and second 
shifts. 

In the event that the staff member assigned to close the Cancer Center Lab is unable to do so due to 
absence or other extenuating circumstances the following steps will be followed. 

 
  

 

 

 

 

 

 
 



 
 
 

This Memorandum of Understanding is made under the agreement that these terms are not precedent 
setting and that all other situations related to mandatory shift [Section 2.03 (6) - (7)] will adhere to the 
curr nt collective bargaining agreement between WDLand WFNHP. 

 

 
 

Human Resources Supervisor 
Wisconsin Diagnostic Laboratories 

 

Luis Borda, President 
Wisconsin Federation of Nurses and Health 

 
Prnfess;o,ar  

Date 
 
 
 
 

Date 

 

 
 

Piper Hogan, Secretary 

Wisconsin Federation of 
Nurses and Health 
Professionals, Local 
500 

..>-  c::::::::::::: 
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WHO has Weingarten Rights?
Any member of a bargaining unit where a union is the certified representative.

WHAT are my Weingarten Rights?
If you are called into a meeting with any management representative and have reason to believe 
that disciplinary action may result, read them your Weingarten Rights:

     ”If this discussion could in any way lead to my being disciplined or terminated or affect my
      personal working conditions, I respectfully request that my union representative or steward
      be present at this meeting. Without representation, I choose not to answer questions.”

HOW do I proceed?
1. Ask your supervisor if you might be disciplined as a result of the meeting.

If you supervisor says “no,” ask for a written statement to that affect. If your supervisor
provides such a written statement, you must participate in the meeting. If your supervisor 
does not provide a written statement, read your supervisor your Weingarten Rights and 
request representation.

If your supervisor denies you representation because no discipline will result from the meeting, 
note that guarantee on paper along with the date and time, remain for the meeting, continue 
taking notes, and afterward immediately contact your steward or union representative. 

2. If your supervisor says you might be disciplined but will not allow you to have a union 
representative present, stop talking. 

Read your Weingarten Rights to your supervisor again. Stay in the room until excused. 
Take notes. Don’t answer questions. Confirm your willingness to answer questions after 
you union representative arrives and you’ve had a chance to consult privately with your 
union representative. 

If, upon hearing your Weingarten Rights, your supervisor ends the meeting, immediately 
contact your union representative.

9620 W. Greeneld Ave., West Allis, WI  53214
Phone:  414-475-6065       Fax:  414-475-5722

Email:  info@wfnhp.org    Web:  www.wfnhp.org

Weingarten Rights:  Your Right to Union Representation
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