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In perhaps the understatement of the year in a year of 
extremes, the events of 2020 have brought about 
challenges for everyone. Public health crises, global 
pandemics, social movements for human rights, natu-
ral disasters, and political turmoil are not individually 
unique to our country; however, enduring all of them 
at the same time is new. There is no shortage of  
places to direct your outrage and energy, but your 
energy as a healthcare professional is at a premium. 
You’ve been leaned on like never before.  
 
Here you are, on the frontlines of the pandemic, well 
over six months into the fight to contain the spread of 
this novel coronavirus and save lives – the lives of 
your friends, family, and neighbors. It is easy to down-
play this fact because this has always been your job, 
but it is a fact, nonetheless. In normal times, a job in 
healthcare is a practical way to bring justice and  
dignity to our world. In these times, a job in healthcare 
is downright crucial to our continued existence.  
 
2020 has opened our eyes to the vulnerabilities and 
flaws in the systems that have power over us, from 
government to business and everything in between. 
They have refused to adapt to our needs in a time of 
stress, and the result is too many of us are hurting in 
preventable ways. Healthcare systems have not  
provided hazard pay or covered sick leave for 
healthcare workers who are most likely to encounter 
the virus and most necessary in our efforts to mini-
mize the harm we all face. PPE shortages began as a 
full-blown crisis but are now hardly newsworthy. N95s 
are in short supply while “heroes work here” signs 
abound. Millions of people have lost their incomes, 
jobs, health insurance, and cannot pay their bills, rent, 
mortgages, or utilities. Government and the private 
sector have failed to provide relief or a pathway to 
recovery.  
 
But we are not victims. When our systems fail us, we 
step up for each other with inspiring and courageous 
action. When our neighbors hurt, we establish mutual 
aid efforts to deliver food, water, and face coverings to 
those in need. When Black and brown people exist in 
fear and continual harm, we march, donate, and have 
tough conversations about how we can all do better. 
When it is clear that supply chains, government, and 
corporate healthcare systems aren’t doing enough 
to protect our nurses, housekeepers, respiratory  
therapists, lab techs, nursing assistants, foodservice 
workers, and other healthcare workers, our union 
steps in to order and deliver masks and face shields 
directly to our members.  
 

 

These inspirational actions of people banding together 
to do the right and just thing for each other provide  
the blueprint to a better future. Within each collective 
response are the individual efforts of people just like 
you who decided that now was the time to act. We 
cannot sit idly by while things fall apart, and when we 
act together, we are powerful in ways we could never 
be alone. This has proven true in our communities 
and in our workplaces.  
 
Right now, our union as an organization needs bold, 
courageous, and kind action from individual members. 
After all, our union is only the formal organization of 
individual healthcare workers because when we stand 
together, we accomplish more. Our employers are all 
ultimately accountable to their bottom lines and higher 
ups, and this has never been clearer. We, however, 
are accountable to each other, ourselves, and our  
patients. When there is a positive change to be made, 
your union is the vehicle to enacting that change.  
 
So, step up for your coworkers and patients on your 
terms, not the company’s or your boss’s terms, in your 
union. Your boss (and their boss) is banking on the 
fact that you will just accept that FTE reduction, 
changed shift assignment, or increased health insur-
ance contribution. What would happen if you said 
“enough,” and then each of your coworkers did the 
same? What would happen if we all advocated for 
change outside of the management-controlled com-
mittee meetings and came together in our own rooms 
to discuss and plan your vision? Your coworkers need 
you. Your patients need you. Our world needs you.  
 
In our union, you are never alone. In our union, we 
are strong. These times demand action like never  
before, so make it the year you come to a union meet-
ing, join your union as a member, or run for union  
office. We’ll all be better for it, and we’re only limited 
by our collective spirit.  

These Times Demand Action   
by Jeff Weber, R.N., President and Jamie Lucas, Executive Director 

Jeff Weber, RN, President Jamie Lucas, Exec. Director 
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Official Notice of Nominations & Election of  

WFNHP-Local 5000 Chapter Officers  

  
It’s time to nominate and elect the officers and 
stewards who will lead your Chapters for the 
next two years (January 1, 2021-December 
31, 2022). These are the people who will run 
your union on a daily basis. The role of the  
union officer is critical to the democracy and 
quality of your union.  
 
If you have been a member in good standing 
for at least three months, you can run for  
office yourself or nominate other members 
who would assure that your workplace has 
the very best team to fight for quality working 
conditions and quality healthcare services. 
Perhaps you have thought of being more  
active in your union, or that you co-worker 
would make a perfect union leader. Now is the 
time to act on those thoughts. All union lead-
ers receive training and support, so lack of 
knowledge should not be a barrier. The most 
important criteria is willingness to step forward 
and be trained. All current and former leaders 
began just like that.  

 

Elected Positions Include: 
 

• President  

• Vice President 

• Secretary  

• Treasurer (VA Chapter ONLY) 

• Chief Steward 

• Steward 

 
For descriptions of these positions and more 
details on the nominations and election  
process please see pages 4-5. 
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Chapter Nominations and Election Process 

Chapters Must Elect the Following Officers: 
 
Chapter President  (1 per Chapter) – The Chapter 
President is the most important union role because it 
is the leader of the union. The President oversees all  
activities of the Chapter. They run meetings, partici-
pate on the negotiating team, attend formal meetings 
with management, and attend their monthly union 
leadership meeting. In addition, they are members of 
the Local Executive Board which meets at least four 
times a year, and makes decisions regarding union 
policies and financial expenses for all Chapters of the 
Local.  
 
Vice-President (1 per Chapter) – The Vice President 
assists the President with the work of their office and, 
in the absence of the Chapter President, steps in to 
perform all the duties that would otherwise be done by 
the President. They can also be assigned specific  
duties by the President or Local Executive Board. 
 
Secretary (1 per Chapter) – The Secretary is the  
record keeper of the union. They record minutes of all 
meetings and are responsible to assist the President 
with any formal correspondence of the Chapter. 
 
Treasurer (1 only applies to VA Chapter) – The 
Treasurer is responsible for overseeing the finances 
of the VA Chapter.  
 
Chief Steward (1 per Chapter) – The Chief Steward  
is the second most critical role in the union because 
they are responsible for making sure the contract is 
enforced, including making sure grievances and  
disciplines are handled correctly. The Chief Steward  
is also a member of the negotiating team, attends the 
formal meetings with management and the monthly 
leadership meeting. Their job includes coordinating 
and training of the general stewards, and assisting the 
worksite reps. 
 
Stewards – Stewards are leaders of their areas and 
are responsible for working with members to make 
sure the contract is followed and to develop strategies 
to take on worksite problems. (The # of Stewards per 
chapter is based on the following formula: 0-100 
members--2 Stewards; 101-200 members--3 Stew-
ards; 201-300 members--4 Stewards; 301-400  
members--5 Stewards; 401 and above--6 Stewards. 
Therefore, each Chapter can elect the following  
number of Stewards:   
 
• Ascension-St. Francis RN Chapter (4) 
• Ascension-St. Francis Serv/Tech Chapter (4) 
• Aspirus Langlade Chapter (3) 
• Aurora-Burlington Chapter (2) 

 
 
 
 
 
 
 
 
 
 
 
• Cumberland Hospital RN Chapter (2) 
• Cumberland Hospital Serv/Tech Chapter (2) 
• Cumberland Care & Rehab Chapter (2) 
• Milwaukee County Chapter (3) 
• Touchpoint Chapter (2) 
• VA Staff Nurses Council Chapter (6) 
• Wisconsin Diagnostic Labs Chapter (3) 
 
ALL elected Chapter Officers are expected to attend 
regularly scheduled leadership meetings and any  
additional meetings as needed to handle issues of 
importance. 
 
You may request a more detailed list of job duties by 
contacting akosloske@wfnhp.org.  

 
 

Nomination Procedure: 
 
Only dues paying members in good standing for at 
least three months may run for office. You can nomi-
nate yourself or other members you believe will be the 
best team to lead our union for the next two years. To 
nominate individuals, you must submit their name(s) 
on the official nomination form on page 5. PLEASE 
NOTE: There will be no write-in candidates on the 
final ballot, so only those nominated using the formal 
nomination process will be considered nominated. 
Nominations must be received by the union office 
no later than 5pm on Thursday, October 15, 2020.  
 
Nominations will be reviewed by the Election Commit-
tee. All approved nominees will be notified and will be 
required to complete a consent to serve form in order 
for their name to appear on the ballot or take office.  
 
PLEASE NOTE: Only candidates with opposition will 
appear on the ballot. In the event there is only one 
candidate nominated for a position, they will be  
considered “elected” after review by the Election 
Committee and will take office 1/1/2021. If there is no 
nomination received for a position, that position will 
remain vacant and be filled after 1/1/2021 by the 
Chapter Board.  
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Election Information: 
 
In accordance with the WFNHP constitution and by-
laws, Chapter officers will be elected by secret mail 
ballot in Fall of even numbered years. Elected officers 
will assume office on January 1 of odd numbered 
years and will serve a two-year term. Only full dues 
paying members in good standing will be eligible to 
vote. If you have questions about your membership 
status, contact our Administrative Assistant, Amy 
Kosloske, at akosloske@wfnhp.org or 414-475-6065 
x10.   
 
As stated above, only candidates with opposition will 
appear on the ballot. Therefore, if ballots are neces-
sary for any Chapter, they will be sent via mail to dues 
paying members of that Chapter in the beginning of 
November. These ballots must be completed and  
returned according to the instructions included with 
the ballot in order to make sure they are, in fact, a  
secret ballot. Ballots should be returned to the  
union office as soon as possible, but must be 
postmarked by November 18, 2020. Ballots 
received with a postmark dated after 11/18/20 will not 
be counted. (Because this election is being conducted 
via mail, no absentee ballots will be issued.) 

 
Election Results 
Reminder, only candidates with opposition will appear 
on the ballot. Observers are allowed for candidates 
with opposition. Due to COVID-19, the details for ob-
servers will be determined at a later date (if needed). 
 
The Election Committee will count all ballots by  
November 30, 2020. In case of a tie, a runoff election 
will be held for that office. Elected officers and  
stewards will be notified of the results of the election 
by phone or email. In accordance with the WFNHP 
constitution and bylaws, the election results will be 
published and distributed to the membership within 
thirty (30) days of the count.  
 
The newly elected officers and stewards will take  
office 1/1/2021 and serve for a two-year term. (Term 
of Office: January 1, 2021-December 31, 2022.) 
 
 

Official WFNHP Nomination Form 
 

PLEASE PRINT LEGIBLY 
 

In case of issues with your nomination form, please  

provide the following information so we can contact you.  
 
Chapter:__________________________________ 

Name:____________________________________ 

Personal Email:____________________________ 

Phone:___________________________________ 

Best time to call: __________________________ 

 

I nominate the following as Chapter Officers: 
 
President:__________________________________ 

Vice President:______________________________ 

Secretary:__________________________________ 

Treasurer: (VA Chapter only) ________________________ 

Chief Steward:______________________________ 

Stewards: (# per Chapter listed on page 4) 

___________________________________________

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

___________________________________________ 

 

Signature:__________________________________ 

Date:______________________________________ 

PLEASE NOTE: There will be no write-in candidates on the 
 final ballot. Only those nominated using this official form will be 

considered nominated. Nominations are not accepted via phone. 
Form not valid without signature & date. 

 
Due to COVID-19 and staff working remotely, we prefer if you 

submit your form via email to akosloske@wfnhp.org. You can  
do this by scanning & emailing your form or taking a photo of it &  
attaching it in an email. If you can’t email your form, you can mail 

it to WFNHP, 9620 W. Greenfield Ave., West Allis, WI 53214. 
 
 

Nominations must be received by 5pm  

on Thursday, October 15, 2020. 
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WFNHP Delivers PPE to Members 
 
Thanks to donations from our national union, the Amer-
ican Federation of Teachers (AFT), and the Wisconsin 
State AFL-CIO Union Mask Brigade, WFNHP was able 
to deliver much needed PPE to our members across 
the state. Pictured below are members from Cumber-
land Healthcare (top) and Aspirus Langlade Hospital 
(bottom). Pictured on the front cover are members from 
the Milwaukee County Behavioral Health Division.  

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 
 
 
 
 

 
9620 West Greenfield Avenue                 Return Service Requested 
West Allis, WI  53214-2645 
414-475-6065 or 1-800-828-2256 
www.wfnhp.org   

 

 
 
 
 
 
 
 
 
 
 
 
 

Important Nomination/Election  
Information is Enclosed 
 

 

ATTENTION  

WFNHP MEMBERS... 
 
 
 
 
 

 
 

WFNHP-Local 5000  

Virtual Membership Meeting 
 

Thursday, November 12, 2020  
at 6:00 PM via Zoom 

 

R.S.V.P. to akosloske@wfnhp.org 
 

Members can participate on their  
computer or phone via the Zoom app.  
If you do not have video access, you 

can still call in on the phone to join us.  
 

Pre-registration will be required to 
receive the link or call in # to the 
Zoom meeting. Meeting agenda  

info will be emailed soon. 


